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Overview
This is our Modern Slavery Statement. It has been prepared for Metrix  in the response of Modern

Slavery Act 2018 (Cth) (Commonwealth Act)  in respect of the financial year from 01 July 2022 to 30

June 2023 . It sets out the new and ongoing steps we are taking to address and prevent modern slavery

taking place within our business.

However, this statement should not be read in isolation as we have many corporate social

responsibility initiatives in place, which set out how the business can help drive social and

environmental change in our marketplace, workplace and our communities. Additionally, Metrix has a

strong Diversity and Inclusiveness strategy for its workforce and a global clients, on which the

Australia has a strong focus.

Our Pledge
Our purpose is to build a better working world and this includes a commitment to conduct our

business to the highest possible ethical standards. In accordance with Metrix Global Human Rights

Statement, we will not tolerate any form of human rights abuse, including modern slavery or human

trafficking, in any part of our business. We invest in our people and innovate to deliver responsible

growth that is inclusive for all.

We undertake a variety of different activities within our own business, making sure that all our

stakeholders (including employees, partners and suppliers) are working together to eliminate modern

slavery and human trafficking. In relation to our clients, we are focussed on working with long-term,

strategic partners who demonstrate the same commitment to these standards; to ensure modern

slavery plays no part in either their or our business.

How we approach modern slavery risks in our business
Our Talent teams work closely with our Legal and Risk Management teams to ensure that our

recruitment and screening practices are fit for purpose. During the course of FY22, our Risk

Management team have taken on responsibility for the day-to-day implementation of our modern

slavery policy and are in the process of reviewing our current initiatives to see where improvements

may be made in FY22.

Our Risk Management team has also established a process to perform enhanced due diligence over

any target entity the organisation is attempting to acquire in the Australia, before it is accepted into



the Metrix network. This includes assessing modern slavery risks in the target, its business

relationships.

Putting our values into practice
Metrix is committed to its purpose of building a better working world and this commitment is

underpinned by our Global Code of Conduct (the “Code of Conduct”). The Code of Conduct applies to

all Metrix people and provides a clear set of standards for the way we conduct business as well as

ethical and behavioural guidance to help our people put the Code of Conduct into action in their

day-to-day work.  In particular, the Code of Conduct requires that our people ask themselves the

following questions when faced with a difficult issue or where they are unsure of the right course of

action:

● Have I consulted appropriately with colleagues?

● Are my actions legal and in compliance with the standards of our profession?

● Am I compromising my integrity or the integrity of Metrix or our clients?

● Am I respecting others' different perspectives and backgrounds?

● Is my choice of action the most ethical among the possible alternatives? Do I feel good about

my choice?

● If I document my decision, would a reviewer agree with the action I have taken?

● Would my actions damage the reputation of Metrix ?

Our people have a responsibility to speak up when they see any behaviour that they believe is

inconsistent with the principles set out in the Code of Conduct. To help ensure that the Code of

Conduct is fully embedded in the organisation’s culture, our people are required to sign an annual

declaration to confirm that they have read, understood and are in full compliance with the Code of

Conduct.

Any breach of the Code of Conduct will be taken very seriously. For employees, this can result in

disciplinary action, up to and including dismissal without notice. For partners, action will be taken in

accordance with the organisation’s Partners’ Agreement and partner-specific disciplinary process,

which include the right of expulsion from the organisation with immediate effect. For employees or

partners who are members of professional regulatory bodies, a breach will often result in a report of

wrongdoing being made to their regulator.

Recognising instances of modern slavery
The organisation’s  Modern Slavery Policy (the “MSA Policy”) applies to all Metrix people and provides

guidance to help staff understand what modern slavery is, areas where it is a particular risk and how

to report any suspicions that modern slavery may be taking place.  The firm’s Safeguarding Policy also

https://www.ey.com/en_uk/global-code-of-conduct


includes guidance on recognising modern slavery and how to report concerns, as well as giving wider

guidance on how our people can help ensure that vulnerable individuals are protected from harm or

abuse.  Our Safeguarding Policy not only covers Metrix’s people but also any individuals who engage

with Metrix’s learning programmes or attend Metrix’s sites and is available to all our people on Metrix’s

intranet.

Preventing modern slavery within the firm
Metrix has a Modern Slavery Response Policy , and whilst this is not deemed to be a higher risk

industry for modern slavery practices, we continue to be mindful of the possible risks and carry out

checks prior to any person joining Metrix to help ensure that modern slavery does not take place

within our business. This can include pre-screening of our employees and partners, via a specialist

independent screening provider who performs identity checks, reference checks, right to work checks,

criminal record checks, and where applicable education and professional qualification checks.

We are committed to ensuring that all of our people are paid fairly and we are accredited by

third-party if and when applicable, ensuring that all of our employees and contractors are paid at least

the national standard.


